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OIBIT B3AUMO/JIEMCTBUS BY3A
U PABOTOJATEJIEM B IPOIIECCE
MNPOPECCHOHAJIBHOT O
OBPA30OBAHMUA BYAYIIUX
HNEJAT'OT'OB B IIOJIBIIE

AHHoTanusi. B KoHTeKkcTe peuieHus
3aJad  MOJEpHU3ALMH IMEJarorn4eckoro
oOpazoBanus B Poccuu B3aumopeiictsue ¢
paboronareneM B MpPaKTHKE MOJTOTOBKU
CHELUaINCTOB I chepbl 00pa3oBaHus B
MOCJIEIHUE TOJBI CTAJ0 aKTyalbHOH Hpo-
O6neMol B TEOPETHYECKOM WU IIpaKTHYe-
ckoM acriektax. OHa akTyanbHAa W AJIS
pa3paboTKN OCHOBHBIX 00pa30BaTENBHBIX
IPOrpaMM TIOATOTOBKH y4HTeNs-aedek-
Tojora B OakalaBpuHaTe W Marucrparype
o HanpasieHuto «CrennansHoe (nedek-
TOJIOTHYECKOE) 00pa30BaHUEY.

B cratbe aHanu3MpyerTcs ONBIT B3au-
MOJICHCTBHA By3a M paboTonareneii B mpo-
necce obOpasoBaHusi OyAyImIUX CIEIHab-
HbIX niegaroroB B Ilonbine kak HEOOX0Iu-
MOE YCJIOBHE TIOBBIIIECHUS KadecTBa IIPO-
(eccronampHOTO 0OpasoBanHus. OnmcaHa
JESATEeNBHOCTh «CIY>KOBI Kapbhepbl» (3ana-
YM, OCHOBHBIE ()OPMBI, YCIIOBUSI OpraHu3a-
IIMM) KaK CTPYKTYpbl, OTBEYAIOIICH B By3e
3a OpPraHu3alLMIo0 B3aUMOCBSI3H C padoTo1a-
TENSIMUA M Y/IOBJIETBOPEHUE 3alPOCOB BCEX
YYaCTHHKOB B3aHMOJICHCTBUS: BYy3 — pa-
6oromatens — cTymeHT. IlokazaHo BiHsA-
HHE YETKO C(HOPMYIMPOBAHHBIX KBATHU(H-
Kal[MOHHBIX TpPeOOBaHUI K JOJDKHOCTSIM
MeJaroTMIecKnX pabOTHUKOB IS CQepsl
oOpa3oBaHus JHI[ C OCOOBIMH 00pa3oBa-
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EXPERIENCE OF INTERACTION
BETWEEN HIGHER EDUCATION
INSTITUTION AND EMPLOYERS
IN THE COURSE
OF PROFESSIONAL EDUCATION
OF FUTURE TEACHERS
IN POLAND

Abstract. Interaction with employer
in the practice of training specialists for
the sphere of education has become an
urgent problem both in the theoretical and
practical perspectives in the context of
solving tasks of modernization of peda-
gogical education in Russia. It is also ur-
gent for designing basic education pro-
grams of training bachelors and masters of
education in the field of “Special
(defectological) education”.

The article presents an analysis of the
experience of cooperation of university
and employers in the process of education
of special pedagogues in Poland as a pre-
requisite for improving the quality of their
training. It describes the activity of student
career offices (tasks, basic forms, condi-
tions of organization) as structural units in
charge of organization of interaction with
employers and ensuring satisfaction of the
needs of employer, university and student.
The authors show the effect of clearly
defined qualification requirements to the
positions of pedagogical workers in the
area of education of persons with special
educational needs on the lines of devel-
opment of education programs for bache-
lor's and master's degrees, and their focus
on the level and specificity of graduates’
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TEeJBHBIMH HOTPEOHOCTSMH Ha HarpasJie-
HUA Pa3pabOTKU 00pa30BaATENbHBIX IPO-
rpaMM IOJrOTOBKH OakajiaBpa U MarucTpa,
UX OPUEHTAIMIO Ha YPOBEHb U CHEHU(DUKY
po(heCCHOHAIBHON JIeSITETbHOCTH  BBIITY-
CKHHKa (BO3pAcCT M KaTeTrOpHUIO JIMI C 0CO-
ObIMH  00pa3oBaTENbHBIMU OTPEOHOCTS-
MH) B Pa3HBIX MHCTHTYLHOHAIBHBIX YCIIO-
BusX (Bumax yupexnenuii). Chopmymupo-
BaHBl YCJIOBHUS, CIOCOOCTBYIOIINE IOBBI-
meHuio (G (EKTHBHOCTH B3anMOICHCTBUSA
BYy3a C pabOTONATEIIIML.

KiroueBble ciioBa: BbICIIEE IIpO-
(deccroHanbHOE 00pa30BaHKE IEaroros;
B3aMMOJICHCTBHE By3a U paboTonaTenei;
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pasoBaTenbHas IporpaMma; KauecTBo 00-
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professional work (age and category of
persons with special educational needs) in
different educational environments (types
of institutions).

The authors formulate the conditions
facilitating the effectiveness of interaction
between the higher education institution
and employers.
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[oBriieHne kavectBa mpodec-
CHUOHAJBHON TIIOATOTOBKH II€arOTrOB
JUIsE CUCTeMBI oOpa3oBanus B Poccun
SIBJISIETCSI OTHOM M3 BaXKHEUIIINX 3a/1a4u
COBPEMEHHOTO BY3a, 0003HAYCHHOU B
MPOEKTE KOHIIECTIIUU TOICPKKHU pa3-
BUTHS (MOJEPHH3AINH) IIearornye-
CKOI'0 00pa3oBaHusl.

© 3apuH A., Kymnema 3. M., 2016

K uucny 3HauMMBIX ycnoBHii ee
pelLIeHUs] OTHOCUTCS B3aUMOJACHCTBHE
¢ paboronarenem [3]. CoTpyaHudecT-
BO Opranmsanuii obmiero o0OpaszoBa-
HUS ¢ paboTozmareneM B GopMe ceTe-
BOTO B3aMMOJICHCTBUSI CTaJI0 OJHOU
13 BEAYIIMX UJENW IPOEKTOB MOJEP-
HH3AIUH TIearoruaeckoro oopazona-
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HUS, pean30BaHHBIX B 2014—2015 .
[1; 4]. B umcio Takux MPOEKTOB BO-
nura pa3paboTka OCHOBHEIX 00paso-
BaTEIbHBIX IIPOrPaMM  HOATOTOBKH
yunurens-aedekronora B OakaigaBpua-
T€ U MarucTpaType IO HarpaBJICHHIO
«CnermuanpHoe (1e(heKTOIOTHIECKOE)
obpazoBanue» [2; 5]. B aToM KOHTEK-
CTe TpEACTAaBISICT WHTEPEC H3Yy4eHHE
3apy0eKHOTO OMbBITa TAKOTO COTPY.-
HUYECTBA B YCIOBHAX OJIM3KOH K poc-
CHHMCKUM TpaJWuIHsIM NOJATOTOBKH Iie-
JIaroroB, KakoW MpPEICTaBJICH B IOJb-
CKOHM CHCTEMe BBICIIIETO 00pa30BaHUsL.

CoBpemenHasi cuctemMa 00pa3o-
BaHus B [lonblie Ha MPOTSHKEHUU T10-
CIIeHUX ABYX NECATHJIICTHH Tperep-
MIeBAaeT CYIICCTBEHHBIC HM3MCHEHHS B
CBS3U C MHTETpalueil B €BpOIEHCKOE
o0pa3oBaTenbHOE MPOCTPAHCTBO. DTH
M3MEHEHHSI KacaloTCs, B YacCTHOCTH,
npoOJieM TMOATOTOBKH  II€Jlaroruye-
CKUX KaJpOB JJIsi CHCTEMBI 00pa3oBa-
. K gmcny Takux 3HaYMMBIX TIPO-
OeM OTHOCHTCS  B3aMMOJICHCTBHE
By3a ¢ paboTojaTensiMi B KOHTEKCTE
peLIeHus 3a/1a91 TOBBIIICHNS KaueCT-
Ba MpPO(ECCHOHAIFHON MOATOTOBKH
BBIIIYCKHUKA. B cBs3u ¢ 3TUM pasnuen
«CotpynHuuecTBO € paboTomarens-
MI» BKIJIIOYAETCs B IPOrPaMMBbI pas-
BUTHSI BY30B, B TOM UYHUCIIE U TEX, KO-
TOpBIE OCYIIECTBISIOT TOATOTOBKY
Nearorundeckux KaapoB ISl pabOThI
C JMIaMHU ¢ 0cOOBIMH 00pa3oBaTellb-
HBIMH MTOTPEOHOCTSIMH.

[lombITKM cO3AaTH JTy4IIHE MpaK-
TUKW B3aMMOJEHCTBHS By3a ¢ pabo-
TOAATESIMH B CHCTEME BBICIIETO 00-
pazoBanus Ilospmm cranu npeanpu-
Humatbcs B cepeaune 90-x rr. XX B.
C 1996/97 y4. r. B Bemymux By3ax
[Monpmm crana cozgaBatbesi cimyx0a

(cTpykTypa), TOJyYWBINAsS Ha3BaHUE
«AkageMuieckoe OIOpO  Kapbep»
(Akademickie Biuro Karier), wmm
«bropo  mpodeccrmoHaNEHOTO  TIPO-
JIBUOKCHHUST CTYJCHTOB M BBITYCKHU-
koB». OCHOBHO# 3a1a4eli 3TOH CITy>KObI
SIBTISIETCS] OKa3aHWE CTYJCHTaM U BBIITY-
CKHHMKaM TTOMOIIM B PEIICHUH BOTIPOCa
o Tpymoyctpoiictee [8; 10; 13; 16].
[epBas «cimyx0a xaprep» OblIa co3ma-
Ha B 1993 1. B YHHBepcuTeTe Mukomas
Konepuuka B 1. TopyHs u cTana mnep-
BOM Takoll MOJENIbIO B MHUPOBOM MpaK-
THKE B3aUMOJICHCTBUS By3a M PadOTO-
nateneii [16, c. 8].

Axkanemuyeckoe OIOpo  Kapbep
MIPU3BAHO OKAa3bIBATh CTYACHTAM H
BBIIIYCKHAKAM TIOMOIIb B OTIpeJee-
HUM TYTH TPO(EeCcCHOHATBHOTO pas3-
BHUTHS, OCYIIECTBIATh TIPOQeccro-
HaJbHOE KOHCYIHTUPOBAHHUE, COJICH-
CTBOBATb IIOUCKY ITPUBJICKATEIILHON U
HWHTEPECHOW paboThl, HAKAIUIMBATh U
repenaBath WHGOPMAIUIO O PaboTo-
Jareisx Hu aKTyaJ'IBHOfI CUTyallum Ha
pBIHKE TpyJa (MMEIOUIUXCS BaKaHCH-
sIX), pa3BUBaTh y CTYJEHTOB XKellaHUE
Y CTpEMIICHUE TIPUIIAraTh YCHUIIHS IS
peanu3alyy MOCTaBICHHBIX Kapbep-
HBIX IeJed (CTpemIleHus 3aMellarh
COOTBETCTBYIONIYIO JJOJDKHOCTB).

ITomumo 3TOTO, OHO OOECIEUH-
Ba€T HAJIAKHMBAHHUC W IOAACPKAHUC
KOHTakTOB ¢ paboTojaTensiMu, pac-
MpocTpaHeHne HHQOPMaIUU O By3e U
ero JesTenbHOCTH. Takum o0pa3zom,
3Ta CIIy’)k0a MOKET OKa3bIBaTh YCIYyTH
aKaJIeMHUYECKOMY COOOIIECTBY U CO-
obmrecTBy paboroaaresnieid, BBITOTHSISI
poib NeHTpa HHMOpPMAIIUU, KOHCYIThb-
TUPOBaHUS, MOCPEIHUYECTBA, OOCITY-
KNBaHHA CTYJACHTOB U BBIITYCKHUKOB,
OCYIIECTBIISISI Pa3BUTHE MX CAMOCTOS-
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TEIHHOCTH B aKTHBHOM M YCHEITHOM
ToUCKe 3aHATOCTH [16, c. 9].
Pemenne o co3maHWU CITy>KOBI
Kapbep NPUHUMAET CaMOCTOSTEIHHO
KXl BY3, ONpEICTss €e MECTO B
OpPTaHU3alMOHHOW CTPYKTYpe, KOJH-
YeCTBO €€ COTPYIHUKOB, IepedeHb
OCHOBHBIX 33/1a4 U €€ Ha3BaHHE.
Takast cimyx0a y»e MOUYTH B Te-
yeane 20 €T ocymiecTBisieT mAes-
TEJIBHOCTh B crapeiiieM B Ilonbiie
By3€, BelylleM IOATOTOBKY CIIeIHa-
JUCTOB JUIst pabOTHI C JIMLAMH C OCO-
ObIMU 00pazoBaTENbHBIMA TIOTPEOHO-
CTSIMH — AKaIeMHH CIelHalIbLHOMN
nejarorukn uMeHun Mapuu [xero-
xeBckoii B Bapmase (The Maria
Grzegorzewska University). OcHoB-
HBIMHU 3aJadyaMH CHy)K6LI SABJIAOTCS
OKa3aHUE CTYIEHTaM W BBHITYCKHUKAM
MIOMOIIHM B TIOUCKE Pa0OTHI U TPHUHS-
TUW PEIICHUI B OTHOIICHUU Tpodec-
CHOHAJIBHOTO POCTa M TOCTPOCHUS
Kapbephl, pacIIUpeHrue WX 3HAHUUA O
COCTOSIHUM DPBIHKA TPyZa U CTUMYJIH-
pOBaHHE X CaMOCTOSATEILHOCTH B
o0yacTu moucka pabodux MecT B CO-
OTBETCTBUU C KBaTU(PHUKAIMECH U JTN-
HBIMU CTpeMJicHusMU [6; 12].
Pemenue mocTaBIeHHBIX 3a7ad
mpenrnonaraer, 4ro OyAIyT TIpOBO-
JUTHCS CIIETYIOIUE MEPOTIPHUSTHSL:

— TpenocTaBlIeHUe HHGOPMAIMU O
PBIHKE Tpy/a, TIOMOIIb B ONPE/IeNICHUH
MpoeCCHOHANBLHOTO TyTH, TIOMCK TIO-
CTOSIHHOM W/VIJTH BPEMEHHOH paboThl;

— TpenocTaBieHHe WHPOPMALUH O
MPENoYTEeHUAX 1 TpeOoBaHusIX pabo-
Tojarened, O SA3BIKOBBIX Kypcax,
NMPEAJIOKCHHAX O BaKaHCHUAX Ha BpE-
Ms1 KaHUKYJ B [lonbine u 3a pyOesxom,
0 CTAXHPOBKaX, IMPAKTHUKax, BOJIOHTA-
puare, BO3MOXKHOCTAX OBJIAICHUA

MpOrpaMMaMH JIOTIOJIHUTEITBHOTO 00-
pa3oBaHus;

— KOHCYJBTAIlMH B 00JacTH MOJro-
TOBKM JOKYMEHTOB JUJISl TPYJIOYCT-
pO¥CTBa U MPOXOXKICHUS KBATH(DUKA-
LUOHHOTO cOOeceI0BaHNUS;

— TmpenocTaBiicHHEe WHPOPMAIHH O
Kypcax TOBBINICHHUS KBaTA(UKAIUH,
spMapKkax BaKaHCHUH, MpPe3eHTaLUsIX
paboTomaTeneii;

— TMOWCK W PacIpoCTpaHEHHE MaTe-
pHAJIOB, CBSI3aHHBIX C PHIHKOM TPY/a;

— TMpPEelOCTaBICHHE  BO3MOXKHOCTH
CTYJICHTAM HCIOJb30BaTh HAKOILICH-
Hble B OHOpO MaTepualibl (Hampumep,
(bWIBMBI TIO BOTIPOCAM ITOMCKa PabOoThI,
ACCEPTUBHOCTH, aBTONPE3CHTAIIUH, CO-
OeceZloBaHMs, TPEOJONCHHUS CTPECCO-
BBIX CHUTyallud, O(QOPMIICHHS aHKET
POECCHOHATIBHOM TPUTOTHOCTH);

— opraHm3anys B By3e MpE3cHTa-
U JIeSITeTbHOCTH Pa3IMdHBIX Opra-
HU3alMH, BO BpeMs IMPOBEACHUS KO-
TOPBIX PpaboOTOAATEIN HMEIOT BO3-
MOKHOCTh TIPEJICTABUTh CTYyJICHTaM
cdepy cBOCH NEATSIIBHOCTA U OCHOB-
HbIC 3a]a4d, I[CHHOCTHU W JOCTHXKE-
HUS, TPEITIOKEHUST BO3MOXKHBIX CTa-
KHPOBOK, MECT MPAKTUKH M BaKaH-
CHii, a Takxke cHOopMyITHUpOBaTH Tpe-
0OBaHMs, KOTOPbIE MPEABIBISIFOTCA K
OyAyIIUM COTPYIHUKAM.

OTo XapakTepuzyer paboTy aka-
JNEMHUYECKUX OIOpO Kapbep OONBIINH-
CTBa TMOJBCKHUX BY30B, OCYIIECTB-
JISTIOIINX MOJrOTOBKY TEIaroroB.

Takum oOpa3om, cirykba Kapbep
co3laercs JUIA OKa3aHUsl yCIyr ciie-
JOYIONIMM KaTeropHsiM TMOTpeOuTeneH
[16,c.9]:

— CTYJCHTaM M BBIYCKHUKAM, Ke-
JIAIOIIMM BOCIIONB30BATHCS WHIIUBU-
JyaJbHBIMH KOHCYJIbTAIlUSIMH, y4acT-
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BOBaTh B MacTep-KiaccaxX, Kypcax,
MOJy4aTh COBETHI B OOJIACTH Tpea-
crosmie TpodeccHoHaTbHOW — Aes-
TENBHOCTH, HHPOPMALUIO O CTaXKU-
POBKax M MpaKTHKaX, APYrux Gpopmax
TPYAOYCTPOWCTBA ¥ BO3MOXKHOCTSIX
MIPOIOJDKEHHS 00pa30BaHNS;

— BYy3aM, MMEIONIMM BO3MOXKHOCTb
MpeaCcTaBUTh paboTomaTelsiM CBOU
BO3MOXHOCTH H PE3YyJIbTATHI B TIOATO-
TOBKE CHEIUAUCTOB U TPOBEICHUN
HAYYHOH JAEATEIBHOCTH, HCIIOIB30-
BaTh HaKaIUTUBacMbIC JJaHHBIE 00 Op-
TaHU3AIUSIX ¥ YUPEKICHHUIX C [EIBI0
BHECCHHUSI KOPPEKTHPOBOK B COOCT-
BEHHYIO 00pa30BaTEIbHYIO JESTEb-
HOCTh B HANpaBlICHHU Pa3pabOTKH U
COBEPIIICHCTBOBAHUS  PEATU3yeMbIX
00pa3oBaTeIbHBIX MPOrPaMM;

— paboTomaTensM JJisi OCYIIECTB-
JICHWsT MOA00pa XOPOIIO TOATOTOB-
JICHHBIX KaHAWJATOB Ha IPAKTUKY,
CTaXXUPOBKY HMJIM BAKAHTHBIC MCCTA.

Peamuzauus B Ilonbiue rocynapcer-
BeHHOM nporpamMmel Ha 2007—2013 rr.
«YenoBeueckuil MOTEHIMAI» B Kade-
CTBE OJIHOTO U3 3HAYHMBIX PUOPHUTE-
TOB UMeJia BBICOKOE KayeCTBO CHCTE-
MBI 00pa30BaHMs, KOTOPOE ILIAHUPO-
BaJIOCh OOECMEYHTh MyTEM MpPUBEIC-
HUSI CUCTEMBbI TIOATOTOBKH KaJpOB B
COOTBETCTBHE C MOTPEOHOCTSIMU 00-
mecTea B cdepe o0pa3oBaHUs, KyJb-
TYpBl U COIMATIBHON MOJICPIKKU Tpa-
KJIaH yepe3 pa3paboTKy U BHEAPCHHE
MOJILCKOW CHCTEMBI KBalu(pUKauu ¢
y4EeTOM EBPONEUCKUX KBaTH(UKaIy-
OHHBIX paMoK [9, c. 79].

B pycine penieHus nocTaBIeHHbIX
3a]a4 OCYIIECTBISUICS TOUCK Hambo-
nee 3¢ PEKTUBHBIX (HOPM MOCTPOCHHUS
B3aMMOJICUCTBHS BY30B ¢ paboToja-
TEJSIMHU C LIENBI0 COBEPIICHCTBOBAHHUS

1po¢eCCHOHANBHONW TOATOTOBKH BBI-
IIyCKHHMKA. [JIaBHOW Lenbr COTpyn-
HUYECTBA SBILUIOCH YCHWJICHHE IIPaK-
THUKO-OPHEHTHUPOBAHHOCTH 00pa3oBa-
TEJILHBIX TPOrpaMM BBICHIETO MPO-
(eccroHanbHOTO 00PAa30BaHUS U yBe-
JIMYEHHE NPUBJIEKATEIBHOCTH BBIIY-
CKHUKOB KOHKPETHOTO By3a Ha PHIHKE
Tpyaa [10]. CtumynupoBaHHIO MOUC-
Ka CIy’KHJia pean3alysl pa3HbIX Ipo-
€KTOB, Pe3yJIbTaThl peanu3aliuu KOTo-
pPBIX TOJBEpPrajuch aHamuzy, 0000-
LHICHUIO W BHEIPAJINCH B JICSTENb-
HOCTh BYy30B. OOHMM M3 MPOEKTOB
Obul TpoekT «By3, Ipy’KecTBeHHBIN
paboroaatemntoy». Ero pesynbraTsl mo-
Ka3ajii, 4YTO Haubosee MHPOKO NpH-
MEHSIOTCS clenyronue (HopMbl B3au-
MOJICHCTBUSI By3a ¢ pabOTOJaTeIsIMH
[10; 11; 13]:

— TMpUITALIEHHE CTYyIEHTOB Ha
MPaKTUKy W OpraHu3alysi CTaKUpO-
BOK;

— ydacTthe mpelcTaBuTeneil pado-
TojaTedsl B HAyYHO-TIPAKTUYECKUX
KOH(EPEHIIUAX U CeMHHApaX, OpraHu-
30BaHHBIX BY30M;

— COTpYAHHYECTBO paboropaTesneil ¢
MPEToaBaTeNiiIMi  By3a B pEIICHUH
3HAYMMBIX TEOPETHUYECKHUX M IIPAKTHYe-
CKHX Tpo0iieM 00pa3oBaHus B MPOIIEC-
CE pean3alii COBMECTHBIX IPOSKTOB;

— opraHu3aiis B By3e Ipe3eHTa-
WK yupexaeHui-paboToaTeneii o
MIPOBEICHNE IPMAPKH BaKaHCHH;

— TMpOBe/IeHUE TejaroraMy Win py-
KOBOJMTENSIMA  00pa30BaTeIbHBIX Op-
TaHW3alUM 3aHATHIA CO CTYIEHTaMHU.

Heckonpko pexe NpHUMEHSIUCH
Takue GOpPMBI:

— TpOBeAEHHE By30M OTOOpa CTy-
JICHTOB W BBIITyCKHHUKOB JIJISl pa0OTHI B
YUPEKJICHUSIX 110 HX 3aI1POCy;
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— BHEJPEHHE COBMECTHO CO3JaH-
HBIX TEXHOJIOTHH, MOCOOMH W Mare-
pHAIOB B MPAKTHUYECKYIO [ESTElb-
HOCTb YUYPEKICHUM;

— yuacTtue paboToapateneii B pado-
Te cozganHoro B By3e CoBera pabo-
ToZaTeNel, MMEIOIIEro IMpaBO COBe-
LIATEJIBHOIO T0JIocA B CTPYKType
yIpaBiCHHUS BY30M.

Nmerommecs AHAJTUTUYECKUE
nmanselie [10, c. 19] ykassiBatoT Ha TO,
YTO B MpOLECCe B3aUMOJCHUCTBUS C
By3aMH pabOTONATENHN NPEANTOYUTAIOT
nepeaaBaTth WHPOPMALHUIO O BaKaHT-
HbIX MecTax (72 %) u co3gaBaTh yc-
JIOBUA U1 IPOBEACHHA CTAXKUPOBOK U
npakTuk (59 %). CymecTBeHHO pexe
oHH (GOPMYTHUPYIOT OoNee KOHKPET-
HbIe TpeOoBaHMs K KBaIM(DUKAUK U
npodeccronanbHbIM yMeHHIM (24 %)
U OPraHU3yIOT KypChl MM CEMUHAPHI
(o 13 %). JIums tpeth (33 %) pabo-
TOI[aTCJ'ICﬁ MMPpUHUMACT aKTUBHOC y4da-
CTHE B INPOBEACHUH SPMAPOK BAKAH-
cuii, a Bcero 10 % peanbHO BOCTIONb-
30BAIUCH TPEIIOKEHUSIMH  CITY>KOBI
Kapbep U1 Habopa COTPYAHUKOB.

B sTOM mepeune Mbl OTMeuaeM
yBeIMUeHHe KoaudecTBa (HOpM B3au-
MOJICHCTBUS, KOTOpPBbIE HEMNOCPEICT-
BEHHO CBSI3aHBI C peanu3anuen odpa-
30BaTEJIbHON IIPOIPaMMBI.

BaxxaeiM YCJIOBUEM YCIICIIHOCTH
B3aMMOJECHCTBUS By3a C paboromare-
JSIMH  SIBIISIETCS  JOCTaTOYHAsl OCBe-
JOMJIGHHOCTh TIOCJIEIHUX O (hopmax
COTPYIHUYECTBA, UMEIOLINX, C OJHON
CTOPOHBI, HEIOCPEICTBEHHOE OTHO-
meHne K NMpo(eCCHOHAIBHON TOATo-
TOBKE CTYAEHTOB, a C JApyrom —
MPAaKTUYEeCKOE 3HAUYCHHE IJISI CaMHUX
paboronareneii (opraHu3zanuidi W yd-
PEXJCHUH), a TaKKe HCIOIb30BaHKE

3THX (hopM COTpyaHMYECTBA PabOTO-
JateisiMd. B mpenctaBieHHOM BbIlIe
nepeyHe Takue (opMBI  yKa3aHBI
MmHorue By3bl OTHOCST K HUM CHCTe-
MaTHYEeCKHE BCTPEUH pazHoro ¢opma-
ta [8, 10].

Takue BCTpeud AarOT BO3MOXK-
HOCTH CTYJCHTaM M COTPYIAHUKaM BY-
30B O3HAKOMHTHLCSI C pEaJbHBIMH YyC-
JIOBUSIMU OPTaHU3AIMU JIESTEIEHOCTH
Pa3HBIX YUpEXICHUH, C TpeOOBaHMs-
MH, TPEIBSIBISEMBIMH K COTPYIHH-
KaM, ClIy>)k0e Kapbep — coOpaTh KOH-
KpeTHy!0 HWH(MOpMAIUI0 00 aKTyalb-
HBIX TPEAJIOKCHUSAX B IUIAHE BaKaH-
CHii, IPAaKTUK U CT@XHPOBOK, a CTYy-
JIEeHTaM — OIPENeUThCI C COOCT-
BEHHOW NpodeccnoHaIbHON Kaphepoit
B OynmymeM. YupexIeHUus, B CBOIO
odepenb, IOIYYalOT BO3MOXKHOCTD
MPUHATE Ha paboTy KBalU(UITUPO-
BaHHBIX M 3aWHTEPECOBAaHHBIX B OCY-
LIECTBICHUH MPOYECCUOHATBHOM Jesl-
TEITBHOCTH CHEUAIICTOB.

Bonpuioe 3HaueHue By3bl IpU-
JAI0T TaKKe IPOBEACHUIO SPMapoK
BakaHcwuii [6; 8; 11] kak ¢opme, KOTO-
pas 1mo3BouIsieT pabOTOAATENIO U CTY-
JICHTY, OCYIIECTBISIOMIEMY TIOUCK
paboOTBl WM MeCTa TIPOXOXKIACHHS
NPaKTHKH (CTaXXUPOBKH), COOTHECTH
B3aUMHBIE OXXWIaHUS MPH HEToCpe-
CTBEHHOU BCTpeye.

B kauecTBe MHHOBAIMOHHOTO W
3 PEeKTUBHOTO MPAKTUKO-OPUEHTHPO-
BAaHHOTO CIHOco0a TIOATOTOBKH CIie-
nuanucta o0O03HAYWICS — «TpaHchep
(mepeHoc) 3HaHUI B YUPEKICHUS,
MPE/IONaralonvii  BHINOJHEHUE BbI-
IMyCKHBIX KBaMH(pUKAIMOHHBIX paboT
B COTPYIHHUYECTBE C YUPEKACHUSIMH,
KOTOPBIC ONPEACISIOT KOHKPETHYIO
pobiieMy paboTBl M CO3JArOT Opra-
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HU3AIMOHHbIE YCIOBUS HJSI €€ BBI-
nonHeHusi. CTyAeHT, BBIONHSIOUINN
TaKOM IPOEKT, TOJYy4aeT BO3MOXK-
HOCTh HAaIlUCATh OCHOBAaHHYIO Ha pe-
IBHOW TPAKTHKE MHTEPECHYIO Pado-
Ty, COIep)KaHHe KOTOpPOH oboramaer-
Csl peaJIbHBIMHU NPUMEPAMU M MOXKET
BHECTH BKJaJ B Pa3BUTHE NpaKTHYe-
CKOM AEATENHOCTH yUPEKICHHS.

OddexTrBHBIM criocoboM  yda-
cTust paboronareneil B yCHICHUH TPaK-
THYECKOW COCTaBIsifomeld  0Opa3oBa-
TENBHON IMPOTPaMMBI SIBIISIETCS COBME-
CTHOE co3laHue «case studies» — Keii-
COB MPO(eCCHOHANBHBIX 3amaHuil. Mx
peanuzanus obecrieyrBaeT OBJIaICHHE
CTYAECHTaMU OIpEIC/ICHHBIMU 3Ha-
HUSIMM U YMEHHSIMH B IIpOliecce aHa-
JIN3a peajbHOM CHUTyaluu, BO3HU-
Kaolled B YYPEXICHHH B CBA3HU C
OCYILIECTBISIEMOM  NIESITETBHOCTBHIO.
BpinosiHsist TakodM TIPOEKT, CTYIEHT
MoPOOHO OMHCHIBAET MPUYUHBI BO3-
HUKHOBEHHSI CUTYallUH, €€ MOCIEICT-
BUSI U YCIIOBUS paspeuieHusi. Pabora
CTUMYJIPYET Pa3BHTHE Yy CTYJCHTOB
KpEaTHBHOI'O MBIIIICHUS, (opmupyer
CIOCOOHOCTb MHOTOCTOPOHHE — pac-
CMaTpHBaTh MPOOJEMBI, pPa3BUBAET
nporuoctuueckue cnocooHoctu. Cos-
JaHHble MaTepuajibl paboTomarenb
UMeEeT BO3MOXKHOCTH HCIIONIB30BATh
JUIE  TPUHSTHA ~ OPTaHW3AIMOHHBIX
peuieHui.

Xopomuio OpraHM30BaHHOE B3au-
MoJieiicTBUE C pabOTOAATENSIMH TIPE/I-
MoJjlaraeT TakXe HCIOIb30BaHUE Ta-
kux ¢(opm paboThl CO CTyAeHTamu,
KaK TPOBEJCHUE BCTPEU C BEIYIIHMMHU
pabOTHUKAMH YUPEKICHUN U OpTraHu-
3aluii, TpOBEJEHWE WMH MacTep-
KJIACCOB, CEMHUHAPOB, OpTaHU3aIUs
BMECTE€ CO CTYJIEHTaMH pa3IMYHbBIX

MEPOIPHUITHHN, ITPETOCTABISIONINX UM

BO3MOKHOCTb  TIPOJIEMOHCTPHUPOBATH
CBOIO TIPO(ECCHOHAIBHYIO TTOATOTOB-
Ky [8; 10].

ITpakTHYecKH BO BCeX MaTepHa-
nax [8; 10; 15] oOparraercss BHUMA-
HHE HAa 3aBUCHMOCTH YCICITHOCTH
B3aUMOJICHCTBHS BY30B W paboToja-

Teneli oOT ero (uHAHCHPOBAHHS.
B Ilonpmie 3TOMy yaensieTcsi MHOTO
BHUMAaHUS — (PUHAHCUPOBAHUE OCY-

LIECTBIAIOT pa3HOro poja (HoHIBI
(EBpomeiickoro coro3a, MpaBUTEIbCT-
BEHHBIE WM PETUOHAIBbHBIE) W (U-
HAHCOBBIE OpPraHU3aLUH.

Opranusyst COTPYIOHHYECTBO C
paboTomaTensMu, CIyXObl —Kapbep
BY30B TIpeIaraloT paboTOmaTeNsIM
OKa3aHWe TIIOMOIIM B TPOBEIACHUU
pasHbix Qopm padotel. Tak, bropo
kapeep lllneHckoro yHHUBEpcUTETa
(Uniwersytet Slaski) B r. Karosume
[7] nis pabotomarenel mpencTaBiie-
Hbl PEKOMEHJIAIUN K COIECPKAHHUI0 H
OpraHU3alMy MPE3CHTAIIMN YIpekKae-
HUSI B YHHBEPCHTETE, B KOTOPOM
rpenjiaraeTcsi MpoBeJIEHNe Mpe3eHTa-
uuu B (hopMe cTeHaa b0 Hermocpe -
CTBCHHOW BCTPEYM Ha BBIOPAaHHOM
(hakynpTeTe W paCKPHIBAIOTCS TIpe-
uMymiecTBa Kaxaou. Tak, mpeseHTa-
LKs B BUJE CTEHJA JieiaeT uHdpopma-
U0 00 YUpeXJICHUH WM OpraHu3a-
WU JTOCTYITHOU IS OOJBIIET0 KOJH-
YecTBa CTYJIEHTOB M HEMOCPEIICTBEH-
HO¥ MHIUBHUIYAJILHOM OECelbl ¢ TEMHU,
KTO 3aMHTEPECOBaH B IMOJIyYCHUU pa-
00Tl B HeM. [Ipe3eHTanus B Buae He-
MOCPEJICTBEHHONW BCTPEYH PEKOMEH-
IyeTCsl B T€X CIydasx, KOTJa padoTo-
Jatenb JeNaeT NPEJIOKEHUE O TpY-
JIOYCTPOWCTBE TIpyINIe NOTEHLIHAIb-
HBIX pabOTHUKOB opraHuzanuu 0e3
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YeTKUX TpeOOBaHUN K TPOPHIIO UX
po(heCcCUOHATBHON MOATOTOBKHY.

Bonpocsl B3auMoaeiicTBus By30B
¢ paboTomaresnsiMu B IUIAHE COBMECT-
HOTO CO3JaHMsI JHOO COBEPILICHCTBO-
BaHUsI NPOrpaMM MpoeCcCCHOHATBHO-
ro oOpazoBaHUs C y4eToM HOTpeOHO-
cTelt paboromareneil oka MpakTHde-
CKM He packpsiBatorcsi. OHH perynu-
PYIOTCSI Ha YpPOBHE HOPMAaTHBHO-
IIPaBoOBON 0a3bl, IPH CO3AAHUN KOTO-
poli B poiu paboTonarens BBICTyHaeT
MUHHCTEPCTBO HAIIMOHAIBHOTO 00pa-
3oBanust  (Ministerstwo  Edukacji
Narodowej). B «Pacnopsixenun Mu-
HUCTEPCTBA HAIMOHAJIBHOTO 00pa3o-
BaHus Pecrmybmuku Ilompma ot
12.03.2009 t.» dopMyIHpYIOTCS Tpe-
OOBaHHA, KOTOPBIM JOJDKEH COOTBET-
CTBOBaTb Y4YUTENb, NPETCHAYIOMINN
Ha KOHKPETHYIO JOJDKHOCTh B Opra-
HU3AIUY OTPEICICHHOTO BU/IA.

Tak, B § 14.1 TpeboBaHus K KBa-
TU(QUKAIIIN TIeJar0TOB, PabOTarOMINX
C JETbMU C YMCTBEHHOH OTCTaJIO-
CThI0, CHOPMYJIUPOBAHBI CIICIYHOIIAM
oOpa3zom:

«3amenare JOJKHOCTh YUUTENs
B CIIEUAIBHOM JIETCKOM caiy, CIIe-
UAJIPHOM OCHOBHOM IITKOJIE, CITCIIH-
QIPHOW THMHA3MM, INKOJIAX CHEIH-
AJIBHBIX BBINIC YPOBHA THMMHa3uu,
CIeIUaIbHBIX ~ 00pa30BaTEIHHO-BOC-
MUTATEJIBHBIX LEHTPaxX W CIelHUalb-
HBIX BOCHHUTATENIbHBIX LIEHTpax [uis
JleTell U MOJOJEXKHU C JIETKOW, yMe-
PEHHOM WM TSDKEIOW YMCTBEHHOH
OTCTaJIOCTBIO, CHEUUAIBHBIX LIKOJAaX
MIPUCTIOCOOJICHHSI K TPYAY YYaITUXCs
C YMEPEHHOW WJIU TSHKEJIOW YMCTBEH-
HOW OTCTaJOCTBIO, a TaKXKe I yda-
IUXCSA ¢ COYETAHHON HEIOCTAaTOYHO-
CTBIO, B LIEHTPaX, CO3JAIONINX JETIM

Y MOJIOACKH C TITyOOKO# yMCTBEHHOM
OTCTaJIOCTBIO, a TAKXKE JIETSIM U MOJIO-
JIEKHU C YMCTBEHHOH OTCTaJIOCTBIO H C
COYETAaHHOH HEIOCTAaTOYHOCTHIO BO3-
MOKHOCTh PpEaTM3aliN 00s3aTebHON
TOJIMYHOM JTOIIKOJILHOM TOJArOTOBKU U
MPOXOXKIACHUS IIKOIBHOW aTTeCTAIHH,
a TaKKe KBAIM(HIMPOBAHHO IPOBO-
JIATh PpeBaIMIAIMOHHO-BOCITUTA-
TEJBHBIC 3aHATHS C JICTBMU U MOJIOJIE-
KBIO C TIIyOOKOW YMCTBEHHOM OTCTAJIO-
CTBIO UMEET MPABO JIMLIO, KOTOPOE:

1) umeer BbiciIee 0Opa3oOBaHUE IO
crienuanbHOCTH  ,,Onurodpenomnena-
roruka‘“ uiu

2) uMeeT KBaluQHKaIuoo, Tpedye-
MYI0 UL 3aMENICHUS JTOJDKHOCTH
YUYUTENS B JTAaHHOM THIIE IIKOJIBI HIJIN
BUJIC YYPEKACHUS, 0003HAUCHHYIO B
§ 2—5, u KpoMe TOrO0 OCBOMIIO TIPO-
rpaMMy TOCIIEAUMIOMHOTO 00pa3o-
BaHUA WKW KypC NEPCIIOATOTOBKU B
o0nacTi oMUroppeHoneIaroruKy,

3) mpomuuIo Kypchl MOATOTOBKU Y4H-
Tenelt B o0nacTi onurodpeHonearo-
rukm» [11].

Croutr o0OpaTHTh BHHMaHUE Ha
TOT (aKT, 4TO OONBIIOE BHUMAHHE
oOpalaeTcsi Ha HaPaBJICHHOCTD MOJI-
TOTOBKH TIPETEHICHTa Ha COOTBETCT-
BYIOLIYIO JOJDKHOCTB: pPaboTaTh C
JIETbMU C YMCTBEHHOM OTCTaJOCThIO
MOJTy4aeT MPaBO TOJNBKO CIIEHUAIUCT,
UMEIOMINI TPO(ECCHOHANBHYIO TT0/1-
TOTOBKY B 00JIaCTH OJHMTO(ppeHoneaa-
TOTHKU. DTH TpeOOBAaHHUS COCTABIISIOT
OCHOBY CO3JaHHsI 00pa30BaTENbHBIX
NporpaMM TOJTOTOBKM TaKUX CIIe-
[UATUCTOB U OIPEIEISIOT KOHKPET-
HbI€ pe3yNbTaThl 00pa3oBaTENbHOM
MPOTPaMMBI.

B xapakrepuctrke Kaxjoi 00-
pa3oBaTeNbHON TPOrPaMMBI, KOTOpast
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peanmsyeTcs B AKaeMHH CIeIralb-
HOM mejaroruku umeHu M. I'kero-
)keBckoii B BapmaBe (The Maria
Grzegorzewska University), yka3biBa-
eTcsl, KaKkyl JOJDKHOCTh MOJXKET 3a-
HUMAaTh BBIITYCKHHMK, OCBOMBIIHI €.

Hanpumep, marucrepckas mpo-
rpamMmma «Peabmnmuranms juil ¢ code-
TaHHOW HEIO0CTaTOYHOCTHIO» B paM-
Kax HampaBieHus «CrienuanbHas 1e-
JarorrKa» oOecreynBaeT MOATOTOBKY
BBIIIYCKHHUKA K 3aMELIEHHUIO CIENYI0-
IIUX JOJDKHOCTEH: yuumens (nedaco-
2a) B CICIHAIBHBIX IIKOJIAX MPHUCITIO-
coOJNeHHud K Tpyay AJs ydalluxcs ¢
YMEPEHHOW WM TSAXKEJIOM YMCTBEH-
HOM OTCTaJIOCTHIO, YUAIIMXCS C COYe-
TaHHOW HEIOCTaTOYHOCTHIO; B IICH-
Tpax, CO3AAIINX JAETAM U MOJIOEKHI
¢ TimyOOKOW yMCTBEHHOW OTCTaJO-
CTBIO, a TaKXKe JIETSIM U MOJIOJICKH C
YMCTBEHHOM OTCTAJIOCTBID U C COYe-
TaHHOW HEJOCTAaTOYHOCTHIO BO3MOXK-
HOCTh peain3aiuu 00s3aTeIbHON To-
JUYHOM JOIIKOJBbHOM MOJATOTOBKH U
IIKOJIBHOM 0053aTeIBHON Mporpam-
MBI, — a TaKXKe KBATH(PHUKAIHIO I
MIPOBEJICHYS PEBaTNIAIMOHHO-BOCIIH-
TaTeNbHBIX 3aHATUH C JETBMH U MO-
JONEKBI0 C TIyOOKOW YMCTBEHHOM
OTCTAJIOCTBIO; mepanesma — cneyu-
anvbHo2o nedazoea B 1IGHTPE PaHHETO
BMEIIATeNbCTBA, B peaOMINTALNOH-
HOM IIEHTpE, B IIEHTPE MCUXUIECKOTO
3I0POBBS,  IICHUXOJIOTO-TI€/IaroTuye-
CKOIl KOHCYJIbTallUU, HEHTpaxX TPY.I0-
Tepanuy, JOMax COLHAIbHOM IMOMO-
i [6; 12].

CoOOTBETCTBEHHO  COAEp)KaHHE
MPOrpaMMBbl Y€TKO OPHEHTHPOBAHO HA
cnenuduKy NpoPecCHOHATLHOW Jesi-
TEJTHHOCTH BBIMYCKHUKA (BO3pacT H
KaTeropuio JIUI ¢ OCOOBIMH 00pa3o-

BaTEILHBIMU TTOTPEOHOCTIMH) B pa3-
HBIX WHCTUTYUHOHAIBHBIX YCIOBHSIX
(Bumax yupexaeHuit). 910 ompenens-
€T BBICOKYIO CTETICHb TOTOBHOCTH BBI-
MyCKHUKa K BBHIMOJHEHUIO KOHKPET-
HBIX TPYJOBBIX (DYHKUIWH U ACHCTBHH,
KOTOpast SBJISCTCS OCHOBHBIM ITOKa3a-
TelleM KadecTBa NMPOQeCCHOHAIBEHOTO
o0pa3oBaHusI.

IIpoBeneHHbIN aHAIN3 TO3BOJISIET
copMyIHpOBaTh BBIBOABI, KOTOpPHIC
MOTYT OBITH TIOJIE3HBI B KOHTEKCTE
pelieHns 3afad COBEPIICHCTBOBAHMUS
MOATOTOBKU YUUTENS-Ie(PEKTOIOra 10
HanpaBieHuro «CrnenuanbpHoe  (7e-
(hexTosIOrNYECKOE) 00pa3OBaHUCH.

B Tlonpmie mpu nogaepx ke ro-
CY/IapCTBEHHBIX OPTraHOB HAKOIUICH H
MPEJICTaBICH Pa3HOOOPa3HBIA OIBIT
B3aMMOJICHCTBHA By3a M OpraHH3a-
nui-paboToaTenell mpu peaTn3alim
00pa3oBaTebHBIX MPOrpaMM IO pas-
HBIM  HamNpaBJICHUSIM  ITOATOTOBKH,
B TOM YHCJIE CHEHUAINCTOB s cde-
pel oOpa3oBaHHMs W peabWIMTAIH
JUI ¢ 0coObIMH 00pa3oBaTeIbHBIMU
MTOTPEOHOCTIMH.

HopmatuBHas onpeneneHHOCTh B
TpeOOBaHMSIX K YPOBHIO 00pa3oBaHUsI
(OakamaBpmaT W MarucTparypa) u
npodeccroHabHOM MOATrOTOBKE Y4H-
TeNsA-NeEKTONI0ra, MPETSHAYIOMIETO
Ha 3aMElIEHHE COOTBETCTBYIOLIEH
JOJDKHOCTH, KOHKPETHU3UpYeT Iiee-
BbIE OPUEHTHPHI pa3pabOTKH 00pa3o-
BaTENbHBIX TNPOrpaMM M TIO3BOJISIET
4eTKO (OpMyJIHpPOBATE OXHIAEMBIC
pe3yabTaThl, a B IPOLECCE B3aHMO-
JeHCcTBUA ¢ paboTomaTesIMH TaKkKe
WX JIOCTHTATb.

®uHaHCOBOE OOecIieueHUe B3au-
MOJICHCTBUS SIBIISIETCSl OJTHUM M3 BaXK-
HEHImMX yclnoBHH 3(PPEKTHBHOCTH
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MIPOBOIMMOM pabOTHl M OOECIICUCHIS
MPaKTUKO-OPUEHTHPOBAHHOCTH ~ TIPO-
rpaMM TIpo(EeCCHOHATBHONW ITOATO-
TOBKH. Brwicokas  3¢ddexTuBHOCTD
B3aMMOJICHCTBUS By3a C paboropate-
JIIMU JIOCTHTACTCS 32 CUET HCIOJIB30-
BaHMs Pa3sHOOOpasHBIX (PopM, KOTO-
pBle 00ECIeUnBAIOT YYET HHTEPECOB
BCEX €ro YYaCTHUKOB: By3a (aJIMUHU-
CTpallMy | TperoaBaTelneil), CTyCH-
TOB U paboTomaTene.

[oBpimieHnI0  APPEKTUBHOCTH
B3aMMOJICHCTBUS By3a C paboropare-
JSIMH  CTIOCOOCTBYET peanu3anus To-
CYJapCTBEHHBIX TMporpaMM (MPOEeK-
TOB), HalpaBJICHHbIX Ha CTUMYJIHUPO-
BaHHE aKTUBHOCTH BY30B U paboTO/a-
Teneld B OONACTH Pa3BUTHs B3aUMO-
JCHCTBUS, MOMCKAa HOBBIX €ro (QOpM,
pa3paboOTKH METOJAHMKH €ro OLCHKU U
MOBBIIICHHUS Ka4eCTBa BBICIIETO MPO-
(eccroHanbHOTO 00pa30BaHUSI.
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